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=~ TExisting Board policies

~  Meeting procedures
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Responsibilities of Board members
Press contact procedures

Travel policy

Problem / crisis management plan
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e anlzatlon chart & introduction of staff

3 'Tours of facilities and introduction to
tenants
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“Frankly, i’s no better or worse thin any other form of government.”’
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Never try to teach a pig to sing,

it wastes your time and it annoys the pig.




The Commissioners are responsible for
putting the correct wheels on the Wagon
and the inappropriate wheels 7n the Wagon.




