


The Inspection Process

• Opening Conference

• Walkthrough

• Closing Conference

• Citations and Penalties

• Informal Conference

• Notice of Contest



Opening Conference

• Inspector explains the 
purpose and scope of the 
visit

• Inspector asks for an 
employer representative to 
accompany them during 
the inspection

• Request for records and 
programs



Walk Around
• Inspector walks the site to 

determine the existence of 
hazards

• Inspection may cover part or all of 
a site

• Both employer and employee 
representatives participate as 
they choose

• Inspector determines route and 
duration of the inspection



Walk Around

• Employees are privately 

interviewed about safety and 

health conditions and practices

• Employees are protected from 

discrimination for exercising 

their rights

• Managers are also interviewed



Closing Conference

• Inspector reviews all observed 
unsafe and unhealthful 
conditions

• Inspector reviews courses of 
action available to the employer 
following an inspection

• Employees can not contest 
violations or penalties

• Employees can contest 
abatement period



Citations

• Inform the employer and 
employees of the 
regulations and standards 
alleged to have been 
violated

• Inform the employer and 
employees of the 
proposed length of time 
set for hazard abatement



Citations

• Employer will receive citations and notices 

by certified mail

• Employer must post a copy of each 

citation at or near the place the violation 

occurred for 3 days or until it is abated

• Copy of citations mailed to Union



Informal Conference

• Employer may request an informal conference with 

the Area Director - Unions will be advised of Date

• Area Director is authorized to enter into settlement 

agreements

• Area Director may revise citations and penalties to 

avoid prolonged legal disputes for speedier hazard 

abatement



Notice of Contest

• Employer has 15 working 

days to contest the citation, 

penalty, or abatement 

period

• Must be in writing

• Unions may request 3rd

party status



Products Information Guidance



“TOOL SHED” DIRECTIVE



















Vertical Tandem Lifts 

VTLs

• Lifting of two or more intermodal containers by 

the top container 



Vertical Tandem Lifts 

VTLs

• Final Rule - Dec 10, 2008

• Effective   - April 9, 2009

• Suit filed – no stay of regulations

• Hearing – Sept 14, 2010



Vertical Tandem Lifts 

VTLs

• Two empty containers

• Employees trained in VTL safety practices

• Container-corner-lock inspections

• Defective locks removed

• No platform containers 



Vertical Tandem Lifts 

VTLs
• Interbox connector certified for lifting

• Cranes specifically designed for 

containers

• Containers transported as a VTL in the 

terminal be designed for same

• Written plan for transporting VTL’s

• Safe Work Zone 



Disclaimer
• This information has been developed by an OSHA Compliance 

Assistance Specialist and is intended to assist employers, 
workers, and others as they strive to improve workplace health 
and safety.  While we attempt to thoroughly address specific 
topics, it is not possible to include discussion of everything 
necessary to ensure a healthy and safe working environment in a 
presentation of this nature.  Thus, this information must be 
understood as a tool for addressing workplace hazards, rather 
than an exhaustive statement of an employer’s legal obligations, 
which are defined by statute, regulations, and standards.  
Likewise, to the extent that this information references practices 
or procedures that may enhance health or safety, but which are 
not required by a statute, regulation, or standard, it cannot, and 
does not, create additional legal obligations.  Finally, over time, 
OSHA may modify rules and interpretations in light of new 
technology, information, or circumstances; to keep apprised of 
such developments, or to review information on a wide range of 
occupational safety and health topics, you can visit OSHA’s 
website at www.osha.gov.


